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2. TH TROT ; feTRad Udtetm (Written Examination) qutieR: R00
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[EGIR] o graeef %00 %o HHEIT GUTYE (Problem Solving) 3TH x 0 & 3 guer
e farsgwor (Case Analysis) 2 JF x Yy Ik
R. i =T : werwaT ufteruT(Competency Test) qUITE : R0
o quTieh e et T
In Basket Exercise Ro Al 31vam@ (Written Exercise) wo fime
3. T =0T : ST=awaTat (Interview) quiteR : 2
= Tt e sTorTeR
Ir=aTal (Interview) R4 e ALt (Board Interview)
)
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Torerareh! UTgashH Hr-ad HHE STTER Wleh Fleh 50 |
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¢. I =R foAfad TliemeTe St YU IHGaREETs T f5ai Sl Wi aftafad TS | | fgdi
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JUTCTehT HIareT, HoreTi-ieh foenrashd T IHeh! farsguumernen aiem

TR e T R

HETer oTTeAt T forarent Eefter qetehsh! S-avied HUTeHT el ITe sereelt

e, aRT T AT qEehl et fram T sriee

IA-TThT TR YT IA~ql-TLh IEIMYT  (Inter-Governmental Relation-IGR and Inter-
Governmental Management- IGM)

T, YRIT T T qaeh! HTEHT (STeREITIURT, ShIAUTioTshT, ~ITIUTIoTshT) T ATl

T qAT YTTh! HHE, GHET A T T FHerags sfieehl awrg

Sllshd-AehT Hedes T UTeHHT JHh! FVATH T STt

9.80 UfafAfercaen fagr=a, uramT Fafea onet T3 ThEE
ATIATR TIMTE T STTEATI

R.2
R
R3
RY
R4
R.&

.\
L
RR

TSI T RIS Tereh! ST-aerae

A TR folforer qeree

TR BTEIST (1o SIRITE: FUTCEhT STTE UH I oI SaxTehl FavHT HTaisTeh ST HaTcies

TOTCTeRT fHSTTHe HaT: ST STareel T SauTeh! Sravdfed wioeht Ted

SIFETITRT SR, g1, T Haq 31 T g fige

TR fIRT=T geTe®: Aqcd, ISR, HA1Ee (Morale), ot Sfska, €@Ta-Ters: s99eR (Organizational
Behavior) T Fr H’Eljﬁ (Work Culture)

Wﬁﬁ SYIETIA ( Human Capital Management)

HISTcHeh €8T (Organizational Structure)

Wf%l’q?{ I (Disaster Management), UiEd ST (Change Management), AT T AT
gfafer SraE, (Information and ICT Management), ¥HI TSEIMU9 (Time Management), dqd
AT (Stress Management), Hehe STGEATA (Crisis Management), §75 AT faaTg s9@@mde (Conflict
Management), TAt qT T T Hiuee (Negotiation & Agreement Skills), T SFGEIMU (Knowledge
Management), SThedl e T T 3I€ATH (Personality Development and Self-Management)

R.80  HTESIe i qSHT, iR TG
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ForeRTHERT ST T URTES

3.2 T sty Iqﬁﬁ?ﬁ'ﬁ[m (Development: Concept and Recent Approaches)

3R TowmeE smmEs (Dimensions of Development): fem forerrar (Sustainable Development), guasht
fo®®@  (Inclusive Development), FIT:NT&FHW fo@®E  (Participatory Development), TRIst famor
(Poverty Alleviation), NIUERCIS) (Gender Issue), SIeTaTy giEd (Climate Change), EICEIECACE
qrgery (Public Private Partnership), forgeamdtertor, Serfertor T fsfieor (Globalization, Liberalization
and Privatization),

3.3 JUTEHT AT Bt FTdTeRer (Investment Friendly Climate in Nepal), JuTAeRT AfITeR e Hifa qer
TITHT TS (Foreign Investment Policy in Nepal in relation to Provincial matters)

3.Y IS AT, A, ST T HeaTgah Sfemar

34 SRS/ GRS TS T SFaeTa

3.8 fom weam Hifa (Development Co-operation Policy)

3.0, WS qUT THET @ @?Iﬁfl\zﬁ fowE we™ar ufemed  (International Development Assistance
Mobilization in Province and Local Level)

e STTTAT T AT ek (oI SATEATIT

¥.8  foaared WWTE@&T (Global Economy: structure and Trends)

¥.3 AR graMalEd HUTereR! STeid=T T AR UaTEE

¥.3  AATHET GFag AISHI, QIa/HTEaweh] TRETeH, T i, Toremm aerm st

¥y Tord sueenue (TSt 3T, Grdsti—eh T T Ta st 30T

¥4, TeR T ST qeshl 31T sl SuTTett

¥.& TSI Sgliedeh U, Tl o sTaeTaT

¥.\o  SSICehT SGIT~Toh Y& T SIE AT, - T eaTgeh STRaT (IR T T qeeh! aradte)

¥.¢ o fifa Toifes Hifa (Fiscal Policy and Monetary Policy)

¥R eI WG T I EraT-eft T e (SexTeh! THA FrawHT)

¥.% 0 IFETHT el EEAT=Tol, AL qUT TSt TSI TRUT AT

%29 SOTCTHT TR @ JOTTetT T i@ ST SoTTet

¥.83 Traste ot seatfea T ismiart

ATk AT T saaeATa T farferer

4.8 GTESIe W YaTE JUITet, Tament Ired frafor T seeemd T (Service Design and Management), LEIRCINRICT
ATERHEE (Service Delivery Mechanism) T 8T JATEaT dehfcdh SATATHEE

4.3 TG YATEHT US=HTEROT (A gencification) T 3T€- SSTRISUT (Quasi- Marketization)

W3 ERMEA, HETE, AfdehaT T et

WX FETRT Bk T IRERfidT
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TP STt BT qor T ARt FaT STRTa JITEA T, SR O9E, SAfirhd T ag a1 6 6XE UEsh! g,
A qE T ATAN TTAAIATCHeR TATERT TTGHsRA Yo TeiT ST
U4 Wﬁﬂ@ﬁw (Money Laundering), ¥8TaR fHamor
W&  TIGNTeh] HEHHTRd SHEEATh! SHIC T I6eht fafae ueree
Y. EHTRISRTTRT foforer Toeue® T aTeTHT ! STTd
Y.C TSI =T, SHTISTR GUaTT T ETHTISh Saor
4.} AT fRre T forshme
4.%0 Egaﬁmr (Trade Union) tmgrf%awﬁzrara‘i (Collective Bargaining)
428 TCTh ST Trarwd, festish Tware, STk el T ST oge ST AUTeTshl  Sf-Tereal o fHeht
4.3 JCIT-YeTTs HaTeh! UHETdT T d1F d&s = hATd UehdTehT SSRGS
423 TR, Tftew, &t T SA=mifted Hecaeh! aHamRish Hitees
G.%¥. ITHhIT FTshaTHT AT GHTST (Civil Society), ATk HEATEE (Civil Body Organizations), ITHEE
Volunteers) g et (Social Entrepreneurs), BEC G AR SR L (Non-governmental Organizations)
T Tk FETHe T YfHeht

QQQ
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2.2
R
2.3
2.¥
4

SIIRTeRT @A FATCTeR! STRIAER! SHTEE, Tt ATeee SeTe Hra-dl TaTe®
T, ToTT T LT dehl ATl shriyonell arameft daenfies saaen

aTfefen, wifses T for Afifoee sfier stavavary

TR QT JTed |l THETeTeh! dfiTeh STaeT

foreftar ST oI HeatieR e

fifer, TSTT, HRHA TAT THE TUTAT T IT=T

R
R
3
RY

R4
R.&

i, TSI, SHTeishn T aIsie SoTTetehT fafere Teres (aUuiem Jexmehl aavdted)

SSICahT gId, SIeleehT fAIfore] TohEw, SIeie <sh: SIole (-HT0T, ShTFT~Ia ST SIoidehl [ e qaTes

TSI oI STaeTIehT STaaes T e Yo Ty JErTes

T TEHT THIR] STk FRITUTCAT T ST, FTEH T YA SISHIe Tl eI JaTe qoT € T TRl g
TS BEAT-AL0T Tra-eft S

T ! TR Toie (IO qerT Sfeie a4 @l AT9eUS (Norms) TR T SANTeh! STeReeT T qeTcHeh farsgor
SSIE qAT STRITSHT STTHA TAT AT (A T T AT HITh! 0T Hied ATASHT T ARSI SHTeTITeHT
fafay qae®

T TUITEAT, ARETIeror qoT fomiia Sardwegar T a@eh! T3

3.2

IR

33

3.

34

3.8

3.9

3L
EAN

TR WWWTWW (Charts of Accounts) JUTTeATehT STTETehaT quT TGRRT faxfiar
qeich Traefl TS ATaGATh! ST

HLhHT TET YUTTeAT: 37, e, ST9ehdl, Hecd, A iehaehT RUTeE, 31Tk ShrIaeh! farsguur, Eenil o T T
TG T sii<rsh! THTAT T =TT

TS TR T IS AR oaT gonedt, fafi=r wrm T wfefiesst sammenr g afeq = a¢ agar snfds
HTaST{~1eh STHT SN TR @ SUTTeT: FTeHT ST SiET JurTed, SiewTet ST Surett, Sfdergdr oRar Juret, shis
TG JUTTAT AT SIS T JUITeT, 37, SATagehT T SUTehT STl

Tordi, AT T SEETYRR TET YT ehT STTavIehdT, Hecd, SUTQIdT: ITaETicd i@l Yurel! (Responsibility
Accounting) T eI, LI T TROTHAET SHeETI JUTTe!

YRR RETehTaied oiaieh qeiT Tfdaeen faferer qeres

AT 37, TR, Wecd, AT g1 T THie®

AT UEF TR T T STUREE

ST TUT T AGTIRIETUT TUT AT FIST

3.%0 WW’% Concurrent, Risk Base, W@'@Tﬁm H3cd, TR T T T ohT STarel

3.9 ToriTer SHTEw qoT HATT STTEhH! FaWHT ETRIETOTRT eI, BTTFHeh! Telf T i aHTe

3.2 FATfen IitaTRicel SteTureh! SAT=ifeh T ATel Fehrre® qeT e faree

3.3 OGSl FhN, Yaf T forfier Sqaeaoenl GHY eteh! Shri-ra STl qoT YUThT IUEE (YEUUiEH Jaurh!

gevafE)

3.8 TETIETu T FTasTeh GIaTs, |HTISR T SHETaer (Social and Public Audit) 3T €FI=4 T STTagehdl
3.2y gdviH® @9 aur fosfr Serfyed (Public Expenditure and Financial Accountability-PEFA) &Faweft

e Sl HTHT=T ST QT ST HUeh! Heaieh Sicaed, Hedieh T qiehT vl J
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3.9 AT 3Tffer e gl fafoy veres

3.28.8  SUTST LR TR Temee Traeefl shrfen! e T STaThegiar ITeT qeiT J=iei (Compliance and
Enforcement) T4t e

3.86.3  UTCTR! ST SRTEAET TR HSATCHS T HETTA SCeT T et e T STeh] i
fafa

3.28.3  HEUUiEHeh! grav LA Wfed TUTereh! HraisTeh e JorTefl T aeeh! Tqur ST

TR UEEETRl STTUNUN, SRR HEEA™T Teatfeid STl ot suaweuATTaEt saawe,
TGN T0T Tra=efT o T STraRifoed Trare quT faxiar STuRTer Traeeft saaeaTe®

¥.

¥.R

%.3

¥.¥

¥.4

¥.&

¥.\9

¥.¢

JefiTer TRTIdTeRT 31, ST T AT, AUTTeh! Ty T YST=H &T9dT (Absorption Capacity) TIT JeITehl §eRHT
SUTERT T e

FafRTe WERIAT (U7 AT SIS HT Fo=1cTd HIUshH AT STATSHIEEh! HIHshH TAT [oRATeherd Ferior o asar
gfshaT

FaRTF HEEATHT ATASHIEEAT HEHAT ToT HIMId (Reimbursement and Replenishment), e =X
(Disbursement Voucher) Tra-eft JTerer, SATageehdT, U T TITCHT JHehT ShTi-ard-ehl STTET

Fefirer wEmIar YoM T feuafir qem sguei (Bilateral and Multilateral) SF=aaifogar forepm e fortar T femafi
Heurew — for e, wfeaeft fospra o, JUMTEA e, Smfeh! aan R, S, saiftg fomfte deer T
SHIToZA 5T ShISeh! o RTeh WA Eal=ell ek T SrI=areTeh] STae

AETIRTEI0T Tt TfteT qer GZIr_cin'fQAH HEATRE: The Institute of Chartered Accountants of Nepal (ICAN),
The International Organization of Supreme Audit Institutions (INTOSAI), Asian Organization of Supreme
Audit Institutions (ASOSAI) TT UTcTeh! Tra-erehT farfarer aree

TR T it &=t g SATfeleh SAT=Iemaied WETSR, FRIf SEIeh0T CRTTeh! ST T, SEferd ST, g T
T e T fHe=ioreht Surre® (=i, Tited T yrefyres gevafed)

oTereR! fopTemT o S (WB), TR foshe 9% (ADB), TRl qatar @ o (ALB), fedef T
(Bilateral Donors) T agcraﬁﬁ Teant e (Multilateral Partners) Eal ﬂfﬁﬁf

SIGTHTT qAT AUTHT TSk S TGTHTT Feaelt STael T {uTerdT T garatan gevrmt fomdter seaermaar
forrdta gemT yuTTeftent ST T shTat=aeht sTereart

4.2
4R
u.3
u.%
Uy
u.&
U.\9

u.¢

TG 37, STTEvshdl T HEed TaH JuTaadn

I AGHH (Nepal Accounting Standard-NAS)

T WSS & AT (N epal Public Sector Accounting Standard-NPSAS)

JTe ferefiar Tfcae gorreft (Nepal Financial Reporting System - NFRS)

YT AGTIIETOT T (Nepal Auditing Standard — NAS)

TR @I 0T (Public Sector Auditing Standard) 3T If=T T {&Fﬂ

T, TaRT T I qeehT TS, TS, STote oA, e, Screram gemT Sffernt SwinT, S T gere ames
Toretter HefferaT, YeRaiar Sawreh! FravHT ST STIRITaehT aeeTes (HadrT Ffufd, diY TehT Th T TR e
IR fidTeRT 3TSTREE Hfed foxfia wmeee fafay veres)
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